10 reasons to work for Sycor

Employee focus

As an IT service provider, Sycor relies on the qualifications and motivation of its employees. Thanks to them, we give IT a face. Our vision, values
and guidelines define how we aim to conduct ourselves in our relationships with each other and our customers. Our ,Energy* training program
supplements external training courses to ensure continual professional development. As further evidence of our focus on employees, Sycor was
named a top employer in the University of St. Gallen's Top Job initiative in 2009.
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Career paths
@ We never lose sight of your career, whether it's with our modular trainee program for graduates or our technical and
/ o management career paths spanning a range of development stages. With our program for young professionals, we foster
our employees even further, preparing them for future careers as specialists and managers.

Participation/inclusion of employees

We use flat hierarchies and inclusion in the strategic process to give our employees the opportunity to participate constructively in Sycor’s

..
T \“ continued development. This is why we conduct regular employee interviews and surveys. We encourage our employees to express their opinions
through various forums such as workshops and to communicate their suggestions for improvement to the company. Based on their needs and
e requirements, every Sycor employee is responsible for his or her own working environment and task assignments.

Work-life balance
We offer our employees flexible working schedules. This allows you to model your working time, scope and location (e.g. working from
home) as flexnbly as possible to meet your personal situation. We also operate a day care center with full—tlme staff in cooperatlon W|th
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